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Brent Knoll School - Lead Practitioner EYFS to Key Stage 1 Transition 

Permanent contract commencing 1st January 2022
5 Days per week, all year round
[bookmark: _GoBack]Salary Scale – Leadership L8 - L10 (£58,132 – £60,701 p.a.)


ARE YOU LOOKING FOR AN OUTSTANDING OPPORTUNITY?

· Do you feel passionately about teaching and learning and are you prepared to strive to enable every pupil to achieve their potential?

We require 

AN OUTSTANDING LEAD PRACTITIONER

With teaching responsibility for a class of primary age learners and management of the EYFS.

We are looking for an outstanding, enthusiastic and creative teacher to take responsibility for EYFS and developing assessment from EYFS into KS1 helping raise standards for our learners.
 
You will already be;

· An outstanding classroom practitioner 
· Proactive, resourceful and energetic 

You will have;

· A commitment to improving the outcomes and life chances of young people with complex special educational needs 
· The skills to continuously improve the learning experience for our children
· A track record of contributing to school improvement priorities

The post will involve teaching and pastoral responsibility for a class of primary learners and managing the EYFS and is ideal opportunity for an outstanding teacher looking to develop their teaching career.





Brent Knoll is an all age special school for children and young people with social and communication difficulties including autism. Many of our learners also have significant learning difficulties. The school moved to a purpose built building in September 2015 with outstanding facilities which have brought new and exciting opportunities for enriching the curriculum and learning. If you are interested in an exciting future in special school education in a cutting edge provision and working collaboratively alongside experienced and like-minded colleagues this could be the post for you.

You will benefit from opportunities for further professional development and career progression as we value and support staff in all aspects of school life. We offer the support of working with a multidisciplinary team of professionals. We have a comprehensive induction programme for staff and a highly supportive leadership team as well as Leading Practitioners on the staff team to provide expert advice and training for colleagues.
 
We are committed to the well-being of all our staff and offer the benefits of a comprehensive programme of activities in support of this.

The school is fully committed to safeguarding and promoting the welfare of children and young people and we implement all aspects of the safer recruitment process.

We are an equal opportunities employer.

Closing date for applications: Sunday 12 December 2021

Interviews will be held week commencing 13 December 2021

The application form and safer recruitment form are attached.  These must both be completed and returned via email to hr@brentknollschool.co.uk.  CVs are not accepted . 





Headteacher: Andy Taylor Deputy Headteacher: Sarah Lynch
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BE THE BEST THAT WE CAN BE





